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Connecticut PTSA
Executive Committee’s

Acceptance of Bylaws and Code of Conduct
The information below is Article I, Article II, Article III and the Code of Ethics of the Connecticut PTSA, Inc.

Bylaws:

Article I: Name

The name of this organization is the Parent Teacher Student Association of Connecticut, Inc. It is commonly known as Connecticut PTSA and it will be referred to in these Bylaws, as the CONNECTICUT PTSA.

# Article II: Purposes
Section 1.  The Objects of the CONNECTICUT PTSA, in common with those of the National PTA, are:

a. To promote the welfare of children and youth in home, school, community, and place of worship

b. To raise the standards of home life

c. To secure adequate laws for the care and protection of children and youth

d. To bring into closer relation the home and the school, that parents and teachers may cooperate intelligently in the education of children and youth

e. To develop between educators and the general public such united efforts as will secure for all children and youth the highest advantages in physical, mental, social, and spiritual education

Section 2.  The Objects of the National PTA and the CONNECTICUT PTSA are promoted through an educational program directed toward parents, teachers, and the general public; are developed through conferences, committees, projects, and programs; and are governed and qualified by the basic policies set forth in Article III.

Section 3.  The organization is organized exclusively for the charitable, scientific, literary, or educational purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code or corresponding section of any future federal tax code (hereinafter “Internal Revenue Code”).

#Article III: Basic Policies

The following are basic policies of the CONNECTICUT PTSA, in common with those of the National PTA:

a. The organization shall be noncommercial, nonsectarian, and nonpartisan.

b. The organization or members in their official capacities shall not endorse a commercial entity or engage in activities not related to promoting the Objects of the organization.

c. The organization or members in their official capacities shall not, directly or indirectly, participate or intervene (in any way, including the publishing or distributing of statements) in any political campaign on behalf of, or in opposition to, any candidate for public office; or devote more than an insubstantial part of its activities to attempting to influence legislation by propaganda or otherwise.

d. The organization shall work with the schools to provide quality education for all children and youth and shall seek to participate in the decision-making process establishing school policy, recognizing that the legal responsibility to make decisions has been delegated by the people to boards of education, state education authorities, and local education authorities.

e. The organization shall not enter into membership with other organizations except such international or national organizations as may be approved by the National PTA Board of Directors. The CONNECTICUT PTSA or any of its divisions may cooperate with other organizations and agencies concerned with child welfare, but PTA/PTSA representatives shall make no commitments that bind the group they represent.

f. No part of the net earnings of the organization shall inure to the benefit of, or be distributable to its members, directors, trustees, officers, or other private individuals except that the organization shall be authorized and empowered to pay reasonable compensation for services rendered and to make payments and distributions in furtherance of the purposes set forth in Article II hereof.

g. Notwithstanding any other provision of these articles, the organization shall not carry on any other activities not permitted to be carried on  (I) by an organization exempt from federal income tax under Section 501(c)(3) of the Internal Revenue Code or  (ii) by an organization, contributions to which are deductible under Section 170(c)(2) of the Internal Revenue Code.

h. Upon the dissolution of the organization, after paying or adequately providing for the debts and obligations of the organization, the remaining assets shall be distributed to one or more nonprofit funds, foundations, or organizations that have established their tax-exempt status under Section 501(c)(3) of the Internal Revenue Code.

Code of Conduct:

I. Introduction

What is a Code of Conduct? A code of conduct is a set of guiding principles that act as a benchmark for professional behavior.

It is not a legal document based on enforcement and punishment. Instead, it's a promise to adhere to the values we all share as PTA members such as:

    * Honesty

    * Respect

    * Responsibility

    * Fairness and

    * Compassion

II. Organizational values

As a PTA Board member I promise to abide by the fundamental values that underpin all the activities of this organization. I will never forget that it is all about the children.

These are:


A. Integrity and honesty

These will be the hallmarks of all conduct when dealing with colleagues within PTA and equally when dealing with individuals and institutions outside it. As a Board Member I will treat those I come in contact with, with the same courtesy and consideration I expect from others.

B. Accountability

The activities I perform for the board will be able to stand the test of scrutiny by the members, the general public and I.R.S. and other nonprofit regulators if applicable.

 C. Transparency

PTA strives to maintain an atmosphere of openness throughout the organization. Our members decide the course of our organization and we keep them informed at all times.

D. Law, mission, policies

· I will not break the law or go against charity regulations in any aspect of my role as a board member.

· I will support the mission of PTA and consider myself its guardian.

· I will abide by the PTA policies as outlined in our bylaws.

III. Conflicts of interest

· I will always strive to act in the best interests of the PTA.

· I will declare any conflict of interest, or any circumstance that might be viewed by others as a conflict of interest, as soon as it arises.

· If I am uncertain whether or not a conflict exists I will consult with the executive board and abide by their decision.


IV. Person to person

· I will not break the law, go against nonprofit regulations or act in disregard of organizational policies in my relationships with fellow board members, school staff, volunteers, fellow PTA members or anyone I come into contact with in my role as PTA Board member.

· I will strive to establish respectful, collegial and courteous relationships with all I come into contact with in my role as a PTA Board member.

· I will agree to disagree when necessary without anger or rancor. 

V. Protecting the organization's reputation

· I will not speak as a Board member of this PTA to the media or in a public forum without the prior knowledge and approval of the President. However, I still maintain all rights to speak as a private citizen in such forums.

· When prior consent has not been obtained, I will inform the President at once when I have spoken as a PTA Board member to the media or in a public forum.

· When I am speaking as a PTA board member, my comments will reflect current organizational policy and positions even when these do not agree with my personal views.

· When speaking as a private citizen I will strive to uphold the reputation of the PTA and those who work in it.

· I will respect PTA, board and individual confidentiality.

· I will not share working copies of documents or other organizational information until those materials have been finalized and are available for release to the general public.

VI. Personal gain

· I will not personally gain materially or financially from my role as board member, nor will I permit others to do so as a result of my actions or negligence.

· I will document expenses and seek reimbursement according to procedure.

· I will not accept substantial gifts or hospitality intended for my personal use.

· I will use PTA resources responsibly, when authorized, in accordance with procedure.

VII. In the boardroom

· I will strive to embody the principles of leadership in all my actions and live up to the trust placed in me by the PTA membership.

· I will abide by board governance procedures and practices.

· I will strive to attend all board meetings, giving apologies ahead of time to the President (Chair) if unable to attend.

· I will study the agenda and other information sent me in good time prior to the meeting and be prepared to debate and vote on agenda items during the meeting.

· I will honor the authority of the President (Chair) and respect his or her role as meeting leader.

· I will engage in debate and voting in meetings according to Robert’s Rules, maintaining a respectful attitude toward the opinions of others while making my voice heard.

· I will accept a majority board vote on an issue as decisive and final.

· I will maintain confidentiality about what goes on in the boardroom unless authorized by the President (Chair) or board to speak of it.

· I will participate in induction, training and development activities for Board members.

VIII. Leaving the board

· I understand that substantial breach of any part of this code may result in my removal from the board.

· Should I resign from the board I will inform the President (Chair) in advance in writing, stating my reasons for resigning. Additionally, I will participate in an exit interview.

Approved by the CT PTA Board of Directors: July 11, 2008
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Note: This Code of Conduct was adapted primarily from the National Council for Voluntary Organizations’ (NCVO) sample trustee code of conduct.
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